I i
\ 7 9k K mmen
H N

SCHOOL OF MANAGEMENT
e &> FUDAN UNIVERSITY

2025 &=

FERIKEERS




SEXFEEFRT2007FEMFEMKES, WERARESENENER, SESRMERFZETOFIL.
ZIE T, ABAFARRSESHELR., FERNKESNRSTERRETRRS SRR BRI
5. ALK, FEMKESRITERN7,890575T, RIFRWFE7800RAR, BRIEEE 27T,

B2

A K E S ERENTE 01 FERKESESES 02

2025F 5B 04 FARXK 05

FHRIAR 06 2025F FEZAFAAR 08
RELB SN EENR 09 BN R EERFARSWELR 10

FEMKESHERR 12



FERKEEZFMNE

= EEERFTER IR
Fh2008FRILATHREMBIEE, SESNETBXIEFRKFE. FEMURKESER
EEEFEMIEEERH AR, BWFET OFRFARGE.

w PEBINZRFSIEE
FHhSMARENSULESARE, ARESEINBZRFES, LIHERE. =ZHE
fRRFN. FENKESHSINBINMIRVZERMETRD R,

w LR
FREREIEX, (AR RESE EA SR L TR PR AL BN

" FRERAIBYIEEN
BMERAKRT. A=FEFFRNEANEN, BRFERRNENRE, BERINESS
BADEEZE A 14,

= BTEERFFEASINEED
BB FEBHARENELTESINERFARNUFHITH ZISM.

01



FERKEEESESR

FERKESHEFSLT2010FM, BFEREZITMIER. RRARIIMSZIFRARNKER. BESSENWAIEE
FERKESRRLE. SRTHh. SPXESFEEEE. FERKESNAESE4E, B80T

£ W BaEsASKA

Prgr ML ERARZEEARATEEK
HEE - LEERATCEEARATERGKA. FITESR
el EBEREHEEK

B K EBERMEERRAERATESEK

B I SEXFEEFRRZEAIBIC

EiER  ERERREERATEEKR

H O EEWAIRCmROERATIEISEA
BnA  KWEFRBINSESA EBOREREHKA
FEF  NIRPERERATEEE

® E CEEEMRERRATNESK

H B IHTENRARRATNESK

R % SEXFEEFREREESHIERRER
i EEXRFEEFRREPRIC

fiiRe I ERRAESERIE

BIKI SEEXFEEZFREIRK

SrE  LEBRRERRARARATREGE
5fFE | REETEASRATESK

% Nl EEEEEERATEREE

R PRIETRER(ESBRARESK
i—k EEXFEEFRERK

KYR NI EREEK

T &  EECTYBOXEIBA

EREA  IWEEBESKHERCEO

R & FIBSESLRUROHBRATESK
A  iNIEEREREHESEK

ez  LEEBEERENERRERATESK
Hrem  LsXNETEEARATEREHKA. BEE
e Bt RRIEEROBRLTREISH

FwtE EBZEEMEFRERATESK

K FH  REHBERLSH

BEE 2 EEAFEEFRRERRIPIC

BYE  KIEBESEERGRATWSKIRR
kE  EREYSKRIEFEER




VP
IANZ=

20255F9H2H, FEMKESFRNEESSE RSB IfRXET, EEFRREE
BiCkHEX MIREIRS, BRI —RN1E2024-2025FEF 4N KES BN TER,
Bl BRINBREZEEAMNMIIER, RERBIC&HEENBFERINSRNE
FREFIMEHRE.

RISHIR, BHRRSKIASTW, INITERARZEEARATEEKFEE S, XitE
HEINESF LB EREKAERE, BERZFIEERLTREMIRE, T REEM~E
HERATEEFKEFRE, SESEEGRATRGEREN, NilpAE I EFEE
KRMR, HIERERERRS&ZKE (RERMIESREREFAEEREAN) | X
IFEHESEEFRATHHEETFNK (KEXEERESEEFRATSZKINRAD
NE)  REHBEELSHKF, LiEhEXENESIIITEIARE (KFREZER
BRERATESFKEER) 2NN, BESaNEFe, £fHFEESERAERSINT
2025FE BEARFEEFHAMBEFFLL, FEMER TBIRIEN.

AREWERALELRBERARRKH . ERERREERATESKERIRSF 25T
HE (IUR) =,

03

i\




04

2025F EFZIHER

9,759,211 469

ZMEEH (7T) ZM2AR

EESEA R EF RN, 5,133,200 357
FEBINIRFEI R 4,419,234 70

FHEHEER 69,777 13
ARHESARGEBITERD 21,000 12

ETEERFASINEE 116,000 17




A
EEAFEEEE 7,

2025k FA S sy~

COMMENCEMENT 20257k
: COMMENCEM|

5Kk—07 %A
2022% i SEIRERIF R 2022 SR F R
BEIHRE ETARE

ETHIE AR 2REKFILX, ERE8R. EREZINGIEENX "Tariff
FIE BB EENE,. £+ Hedging with a New Supplier? An
NEEBKXKE "SAZE" & Analysis of Sourcing Strategies Under
RERS, Competition” (R EBRIZSHFF
HRIFEXSPARXEE? ) FEUTD24HAT
Production and Operations
Management (POM) E&Z%.

E i
2024 RERETE SR ERER
EEFARE

L2025 FRERBEARFES
SEFEEMMARIE (BLHRE)

ExEARFESEREEMMARINBSEN TR, BOTHF
JREIRR. BEAT. (BHARNEE, RSERLBEFEX.




F 4§l iRk R

YEFE, MERHA, SHKD), BREH, HEREEFEMMEFEFAKESRIAREDRIEFRBR.

2025%, B1AFMEREARFESEFFERMMARI

(ELHRE)  H1ANREERINREERT A

RIEX, AHRAZE L. EFARAG, ERERRERENSEBERFENTESNA.

1374 =]
— . Digital Behaviors Signal Consumer
FRFR = %g :{]ternatlllo.nau oukrr?l of Wellbeing: A Factor Augmented
. aseltditialn i) Regularized Prediction Model Approach
— . . Online and Offline Exposure Predict the
Higir Rati=r=] Efx  Social thawor and Perceived Value of Sportswear Brands via
—4%  Personality -
Brand Equity
FhE e ERN esymiteR SRRSEMETa R WEIER 2Tt
S} = R S B—E T HEERHRAIR IS
=I5 Understanding Viewers' Attitudes
=i HiFEs —ig IEEE Access Toward Virtual Streamers: A Systematic
- Review
s B asrmey s = [EPfr INFORMS Journal on Blackbox CoVaR and its Gradient
= Technology Choice Under the Cap and
ENE SERESTE E’E I(E)uropt:gn Jcrl;{rnal th Trade Policy: The Impact of Emission Cap
K= perational Researc and Technology Efficiency




07

F & Bl Bk R

IEXFEH

My Leader Sent Me a & : The Influence of

" EFfx Management and : »
Ak =il v . . Leader Smile Emoji Usage on Follower
Tgk  Organization Review ace (o

Understanding the Dark Side of Digital

2% P Epfr Journal of Knowledge Technostress on Team Innovation: The Roles
B EIERE —#% Management of Deceptive Knowledge Hiding and Team
Climates
Efx el ene] Mechanism Design for Sharing Critical
= N = I\
wiiE SEMFESTE — Journal of Medical Resources in Pandemic

Management Science

— . Impacts of Banking Competition on Firm
BFE PAVEE %g [g}c?:ée Research Performance and the Mediating Effect of
Financing Constraints

iR Infinitesimal Perturbation Analysis IPA
G SERES5TE —é,;;{ Automatica Derivative Estimation with Unknown
Parameters

AsiaPacific Journal of
Operational Research

WHRIE BERFES5TRE BEir—%K The FASAA Algorithm for CVaR Optimization

Randomized Studies in China Show that
XU = EPfr—%k Scientific Reports Studying and Promoting Civic Honesty
Needs to Consider Local Norms




08

2025 FEZEMIE R

SEXRFEEFR2025F2AFIREH481E (BEAESRIFEME. FXllE, LIKDDIMA]
GMIMIMBERRE) . PEARFAREIE. EfrESit-EfREESE (DDIM) hEXREEAE.
EfrESmt-2XUEESEESR (GMIM) FEXREEE, €RME (MF) | BERIZSE
EoIRL (DS&BA) el AEFERISXZI100%. £ BHEIERMBARMIERILI4.4%, Eell4AIER L
HHRERIA80.4%, BIEERWE3INA, £HBIBEWAEREAKHIEN6.1%, FEKREFEHM IR
98.9%, FHEAERNARE2. 51 =,

BRTFREEREMADNREHRT, SRR, SRS AE R HERI "HiE” =
BRI EANARRER. £912.2%19%2 BHEERRMBARE XM Ef b EERE X K iEIMNE AL,
BEFEES. £E. MEX. F=. DXALT. HFdERE. IS5eik iRk SEELE,
RS BETRAIMBABMUBRAA LIRS, BT ESTRIEF SIEXUNEREN.

BB SR AT R /92025 el R IRl 5B, EERERIFSES ST (DS&BA) Bl
i, B51%MABBRMERRITI, LIKR144%FANEmENTE, TEMRTEE ENUDT.
BEONREUERIFENN, HPEERMAEIA38.8%, £530.6%ME i \NEbE&rdls, &
MNEENUDITIIE. XBERRHHIZNEMEMIESEIEENREZNEK, BRIBEBEERNAZLEF
[EMNEBICT i ERIp S tthE R L.

£ HFIERMBARNERS BN HIEREFRERTT, 1£2121.8%, XAMNRREEBERERE
FRSTE P FAE SRR R EIF M RIS, BRI T FAESCIEIFERBEEREFEIREN. &
GBS R AERITRAISTRRES],



HteEETRSQmiEH R

FRME "KEF "ERLT M ST S AFEHSIRES A AmiEsmE, T
REF, BXHBFETHRIEMSER, BGEE, BRFED, BAAHRRMATEH,
FLATIFrEER AT RIRIE &

NS WMINFASZERSS SEASEESR
=T HEERE, TRSsEASETERAEH
115151 R. AHEERZEHSTEERN.

m ~: -l S AY
2= MR IEENNES SR, SEASEHE
/&ﬁ ol = SN T =N

gARH S AR R SED, 24
1550 TR S SR R MERISCEE ),




10

BIXRESEFRFARSINERR

20255, HBE70ZFZEREMSIMBINGIRES, 1T ASINERZEASN. KhAkEEEEIEAE.
KEGHFAS., ZEERESFHFR. REREXR. FIKEZXZ., E8AFEE. ERFARINEE
EEETEF=AZMIProduction and Operations Management Society, EFRZESARIREDHY
85rd Annual Meeting of the Academy of Management AR ST INiE271492025 INFORMS
International Meeting%,

MRRFARSEFRIATHE L, BBALERNIKERERN
BEENESL, EEEREFNEREFHF R, 81 AHE
BEANXHRESTANESR, BES TEREBSEPRIFHEL
BE, ZLTABEMUEBNR, ES4HEERIATEIET
B CHRIZEATRER.

fEltE, FREEEEIF SRR B AR ARARERAY
R, IBASHSAMNER— R LR, ER—DXT "R
RIEE. IEREAETERES, BABESEREMZIbEDE2
BERFRANEBERLAIILES SRR, EEXARR
FARHEEERSFINEE.

B SEREB RIS ENL R, FNESERETRIS EE
RV, LT T RAORITAL . TRl B RsTRasss -E
SifHongtu Zh BB TS RIES T3S, ANGRREEE e
B P ST e S TS SRS,

KRS TR AR, BB e — T
1. EHRMRETEE “SARKES WREERA, BES
BRSO, (MRS SR SRS, B
LRSI A SRR E MR OEE, hmsen
HARREAE CRYE. 2023 FiE+E EiRE

EEHL-RERMAKXE
(HEWLSR)

e e s



2025 Annual Meeting of the Academy of
International Business (AIB)

2025FAIBFEST6H28AE7B2HAEXEESEE
MERZHUE/RTEM T, NERRANRINZHEREM
FE, HEfellow coffee, competitive session,

interactive session . paper development

workshop. shared interest group&EZfZ,

RE 2 R ERRRE S TUERIRL AR, WAL
AR, FRTIAAR. R, eIt SE
IREARFEARES., XEWEAMUARETHRIIEAR
MEF, B EINRZIMIAIREIA AR RS
T#, RSHEFK. FEEELERT SUER
IMRFEBERNMBEEFARE, BETFANSE, B
ARKRZEINEIRER THER.

RSIE B E A RE S RIBE AR, (£3
BNSBRBAERFASNUNRE, FET—R
FERHHBRATNRIE.

——

LR
Louisyille |




12

FERKEERBERR

2019 E BH-5KEMBA 101 mEaXbisEEREES XA R EEARAE]
PINRRIESEERESS LEERE-EEGRAT IEREARKIER EEBRAT]
EBHRAAATHESS 2025FE BEFIRR IR 3K F

ptRLe £RE 5=

VELAE REf PR

Catme Elena Xiaowei Fan Hu  Franz Wan Jacy Zhaoqi Sun
Jean Auguste Housseau Kranz Lin Xiaoqing Romy

Shawn Volkan Kocyigit Wang Li

SEXRIR PREKIR BT == DRE e LR £imA
E23%87 = E =BT RIS BEER T EES
ELEE] EHE & 8 1 03% Eahke ZlzN g
g F BIRE A BRAEHH PREFEE Br ¢ PR &
R £ Fr 7R PrRAR b £ BRBAEY PR #8 PREZER
BRERFS bR B i BRI PR %k PRERE PRERER
PRAR B 55 PRFE PR #R PrRFas PR R PRESHR
Nl EEE R SEHR pRa " 2 wE= EES
EEE T 3 (WS &gz BEAN Bl X[HESL
PRE B XBENE BEE T BN T = TERYE
TH= TR TIkE T4 HiEE BRo g H

U843 BZR BE 8| IO I BRAtES



FERKEERBERR

% ®  oElE WEE BB BEF
B ER O mER @B @4
BiE B®E  BES  kERsE B B
ER KB EWE &WE R
Gr=m - O R
Mm% MOE mSE 8wy % F
BH 0 BE  BW WEE  BTE
B WE® O WFR 0 wxm AER
mEn @AY mE AR BAE
WEE  RPE WES MRE Wre
L A nER MER HEE
Ewm  EM F0E  ERE HOH
=R ®w®  EEF  BFR W
WEE @ EEY 0 OE R 0 BEE I %
s KB B X B W BEE
g1 BFE 0 & B 2% 2T
ewE 0 eWmE 0 BB BN EEX
mE Al & W BN OB B
BRF TR OF R FHE B
sEM  FRE  THE SHEE TEE
SE®  TEM 0 8 T E 0 F %
TE T ¥ ZEE RS F W



14

FERKEERBERR

= B R FEE = B FHEE ZaiE ZahK
== Gl FiEeE IR FRh FhkE & B &
BT o £ N 7 N g i i
ZNLEFE2 MREF] PRiHER wE & 13X R Z
Xl i XS5 X565 Xl = XHRR XUtaZ Xl I
XUFER XUEFH XIZ= PR Xl 3% XUEEBH U
X & NUSEE: XJgkge XIBF PUEVN XURESF Xl &
Xl £ X324 XI=5H Xl B XUFRFA X 18 XUFEEFY
Xl % Xl 2 PUES XU7KET PUSRE XHRE XUIES
g F g F b 1 i GREES BhEE ey
BtReta b Z ZdE TER e 1S5 E ]
DRF SHAL; ! 8 X =L 5 R 5 @ 5 X
EhRREA 5E 5 E 5 EFE E B E5)I
onialE TSR &= =2 BT &= RKE=E
3% RIS =R SRR 51548 TR 3L s A
BN i VN B E iHTH b= e s EZ e
S/BRLT FTRAE 3T FBBAZR SEBEAH = 18 BEE
ERLTYE s e HUES:: ERERHIT [EiEZ (S FiEF
W = F BRI B = =l e BNE
B B ER LERZ L 7= R D/
VCERH DY/ Vi AE LSS RI=r} BEE e R

BESONE FEta= ik a = a8 K SEFiE SRYE[E



FERKEERBERR

ARk
Tt
O
B
B
& &
£
IFRE
EI
e
EiEie
SR
2
(B
HEe
B %
% 1
% o
ki
s
s

SREAH
Rk

X om B

Ik
b

i
kD

RIBW,
FMER
B
M85
H &
BhEE
Ehnz
=
E\y)Z
B2
E
m RE
RHAE
SXE
by

FBE=

RIS

FNEIRIE

B
G
Gifeds

WaERfE

PELE

A

B IR

£

Y
it

MR



16

FERKEERBERR

LZTE w & W WoiE Bk K Wk B PisTR
S phsE HiEE et 559121 FiE FHEEE

FEX F % FpIS TEE TRz TEE RERRR
RIRHE RIBHE R 8 R BNEE IEEES =BT
EiaE SKFHE K 5K SKER SKIXIE K R
SRR SKitti% 5K KB SKEESE SKAET SKEa1
5K &2 SKREL 5K Fi K= HRRZ 5K 38 G Siia
oK KEX SKEE SK5FIE 3K R SKAE 5K
SR/NE SR SK3HTHE 3K 2 SKEEE 5K = SKF L
SKIERE SRR 5K ¥ 5k BH K = SKUIDZE K =
SRR SKFITS G SARE] SKiFER 5K K KR X EZES
SKER 2] R 2 XEE1Z 2 2
B EXE)ET BT & # BER = 29ZES
EXERE RS *BEAME *BAran *B 8 *B WIrEF
# Bf ok A hEIE A % [Rg5 A &
RARE A & BtLE BATF [EIEEHER A & A e
[E3Zit A= A A F A W A=t AR
] RAE K R E LS SREMA EN[EEE X &
K = SRANYE K W KEG AR\ SRBEPH K I8
KR EN[=E=] EEES EMmE KK E & FERY

B BRI ap= £ EXR

ll



FERKEERBERR

JERIEIRINEE T AR AT

1990 EBRIFE N ERERRSAR

20224 S EMBA 13
20224 S EMBA 43
202245 EMBA 7HE
2022Zx EEHMPACc 13t
20234/ SEEMBA 13
2023k S BEMBA 71
202345 8- KIMBA ALE
2024 S BMBA 13
2024475 EMBA 431

2024 S EMBA 71

SEXZFEMBAGERZESR
20104 S EMBARK 93T
20224 S EMBA 23
20224% S EMBA 53
2022475 EMBA 83
202245 EMPAcc 21t
20234 S EEMBA 23t
20234 S EIMBA 131
202345 B - KIMBA BHI
202445 S EMBA 23F

20242 S B MBA 53

202447 S EEMBA 831

17

Bt EERABRAT
2022435 EMBA 101F
202242 EMBA 33
2022475 EMBA 631
2022435 EMBA 93
202345 E-Bl (i) MBA
20234 S EEMBA 63
202345 EIMBA 211
20234/ S B-EBXIMBA Cift
202445 EMBA 331
2024435 EMBA 63

20244 S B MBA 93




RS —ERAGHEEFNSZES
B REERIESHAIRR

Q noswnt (] tiame
et _EBTHEIREE67052_A=1905= MIERB "4, ES S THEE

) SEEXFEEFRARESNIAE
FEiE: 86-21-25011376

@ LRI {ME1RD

F&: LBEEAFHERREES

MKS: 45725923 3986

FPIRT: PERT OESHEBRARFET

SWIFT Code : BKCHCNBJ300

BT IO, EEMSEEERREARS, FRPRE "SEAFEEFRFEMKES" .
BERAREREICEIL. LG, BRREFERARESDAESEAN.

. Al SR S R

R /ERSITY,



	幻灯片 1
	幻灯片 2
	幻灯片 3
	幻灯片 4
	幻灯片 5
	幻灯片 6
	幻灯片 7
	幻灯片 8
	幻灯片 9
	幻灯片 10
	幻灯片 11
	幻灯片 12
	幻灯片 13
	幻灯片 14
	幻灯片 15
	幻灯片 16
	幻灯片 17
	幻灯片 18
	幻灯片 19
	幻灯片 20

